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Life After Law School: On Being a Retired Law
Professor
Judith A. McMorrow and Anthony R. Baldwin
This article reports the results of a survey of law professors who retired
between 1984 and 1989. We had two goals in preparing the survey. First,
we sought to obtain insight into what factors influenced the retirement
decision of law professors. Second, we wanted to provide professors who
are contemplating retirement with a picture of life among current retirees.
The information we gathered provides some modest information about
possible future retirement patterns; it also suggests that retirement is a
pleasurable and vital experience for most recently retired law professors.
To identify our survey population, the AALS prepared a list of 223
names culled from the AALS register for faculty who retired between 1984
and 1989.1 We prepared a 10-page, 36-question survey, which was then
sent to each of the retired law professors on the list.2 From the survey
mailings and follow-up, we received 123 responses. We estimate a response
rate of 48-55%.3
Judith A. McMorrow is Associate Professor of Law, Washington and Lee University School of
Law.
Anthony R. Baldwin is Professor of Law, Mercer University Law School.
The authors express their thanks to David S. Saltzman, who assisted in the coding of the
survey responses; Ruth Floyd of the Washington and Lee Computer Center, who assisted in
setting up and running the computer program; the Francis Lewis Law Center of Washington
and Lee University; Sabrina Cummings-Balkcom of the Walter F. George School of Law,
Mercer University; and the secretarial staff of Washington and Lee University School of Law
for their secretarial support. A copy of the survey and complete prose responses can be
obtained from Judith A. McMorrow, Boston College Law School, 885 Centre Street, Newton,
MA 02159.
1. The Retired Faculty Register summarizes deans' reports about those who retired from
their law schools.
2. Because the AALS had the names and schools of the retired faculty but no addresses, the
survey was sent to the deans. Each dean was asked to send the survey on to retired
faculty. Approximately two months after the original survey was mailed, the AALS sent
follow-up postcards to the deans, again to forward to the retired faculty.
3. The survey respondents had the option of giving their name and address; 65% (80/123)
elected to identify themselves. By comparing those names to our original list, we found
that we had received approximately ten responses from faculty not on our original list.
In our report, we occasionally note comparative information from the Day, Langham,
and Pearson survey (Day survey) of full-time law faculty nearing retirement, which also
appears in this issue. Because these two surveys were analyzed at different institutions,
we did not conduct comparative statistical analyses.
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I. Who Are the Retired Law Faculty?
Survey respondents range in age from 56 to 84 years old.4 The vast
majority (91.06%) report that they are in excellent or good health (see
Table 1).5 Most are married (84.43%). The remaining are either single
(6.56%), widowed (6.56%), divorced (1.64%) or living together (.82%).
Only 6.76% (8) report that they continue to support dependent children.
TABLE 1
Health
(n)
Excellent 44.72% 55
Good 46.34 57
Fair 7.32 9
Poor 1.63 2
Total 123
As in the Day survey of full-time law faculty nearing retirement, retired
faculty are a homogenous group: 98.37% are men; 1.63% (two respon-
dents), women.6 The racial and ethnic makeup of retired faculty is slightly
more diverse than that of faculty approaching retirement age, with 91.80%
of the retired faculty identifying themselves as white; 5.74%, native
American; and 1.64%, black.7
The retired faculty report that they were generally satisfied with their
jobs at the time they retired, with 69.49% very satisfied and 16.10%
somewhat satisfied (see Table 2).8 Most retired faculty report that they were
full professors when they retired (96.61%). Two were assistant professors
(1.69%) and two (1.69%) report that they held another rank. Most of the
survey respondents had tenure (96.58%), with only four (3.42%) reporting
that they did not have tenure.
4. We were informed by various deans that six of the individuals on our list were deceased.
5. Although the total percentage of retired faculty who report their health as excellent or
good is similar to the generafy good health of senior faculty who are still teaching,
according to the Day survey more of the currently teaching faculty report their health
as excellent (excellent, 64.84%; good, 31.50%).
6. In the Day survey, 95.24% of the respondents are men; 4.76%, women.
7. One respondent self-classified as "mongrel-some of several of the above." In the Day
survey of faculty approaching retirement, 98.53% identified themselves as white, 1.47%
as minority.
8. One respondent adds, "I guess I did not know any better than to be satisfied. After all,
teaching is a 'good racket.' "Many respondents added notes indicating that they enjoyed
teaching and their colleagues, and that they liked the school at which they taught.
Typical comments of those less satisfied indicate that they disagreed with new deans or
with policy directions of the law school, that political infighting made the environment
unpleasant, that salary was inadequate or unfair, or that they were simply tired of
teaching.
The Day survey indicates that a slightly higher percentage of faculty who are still
teaching but approaching retirement age are very satisfied (77.04%) or somewhat
satisfied (19.63%) with their work.
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TABLE 2
Job Satisfaction at Retirement
(n)
Very satisfied 69.49% 82
Somewhat satisfied 16.10 19
Neither satisfied 5.93 7
nor dissatisfied
Somewhat dissatis- 8.47 10
fled
Very dissatisfied - 0
Total 118
The generally good health of retired faculty suggests that many of them
could have continued teaching.9 Their general good health report also
suggests that as a group these retired professors are in a position to take
advantage of the benefits of retirement.
II. Why Did the Surveyed Faculty Retire?
The mean retirement age of the respondents was 67.8. A majority
(83.05%) taught at law schools that had a mandatory retirement age.
Almost all of the institutions with a mandatory retirement age required
retirement at 70.10 We listed twelve factors that might have an effect on the
retirement decision and asked all respondents how important each factor
was in their decision. The respondent could identify the factor as playing a
"significant role," "small role," or "no role." Although less than half
(45.37%) of the respondents report that reaching the mandatory retire-
ment age under a mandatory retirement plan played a significant role in
their retirement, it is nevertheless among the factors frequently cited as
significant in the retirement decision (see Table 3).11
9. The survey question asked the retired professors, "[w]hat is the general condition of
your health" and allowed them to choose excellent, good, fair, or poor. It is possible that
some respondents would characterize their health as excellent or good for someone their
age, but perhaps not good enough to continue working full time.
10. Ninety-two of the 96 respondents indicated that the school's mandatory retirement age
was set at 70. Three respondents did not identify the mandatory retirement age; one
listed the age at 68; one at age 65.
11. We compared the respondents' retirement age with the role mandatory retirement
played in their decision and found that mandatory retirement did not play a major role
for those individual who retired under age 70 and did play a major role for those
individuals who retired at age 70 and over. For those who retired at 69 or younger, one
respondent out of fifty-one reported that mandatory retirement played a significant
role; for those who retired at 70 or older, forty-five out of forty-nine respondents
reported that mandatory retirement played a significant role (x2 = 77.69, df = 1, p <
0.001, r = -0.62749).
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TABLE 3
Factors in the Retirement Decision*
Reached mandatory
retirement age
More time for leisure
Could afford to retire
More time for
intellectual activities
Financial incentives
Own health
Reduced interest in
teaching
Lack of collegial
environment
Health of spouse
Poor living
environment
Reduced interest in
scholarship
Significant
Role Small Role No Role
% (n) % (n) % (n)
45.37 (49) 0.93 (1) 53.70 (58)
45.92
47.37
30.53
20.21
19.35
12.90
(45)
(45)
(29)
31.63
25.26
26.32
(19) 20.21
(18) 11.83
(12) 26.88
(31)
(24)
(25)
22.45
27.37
43.16
(19) 59.57
(11) 68.82
(25) 60.22
9.64 (8) 18.07 (15) 72.29 (60)
7.95 (7)
7.69 (7)
12.50 (11) 79.55 (70)
8.79 (8) 83.52 (76)
4.49 (4) 23.60 (21) 71.91 (64)
*Factors ordered by authors. Twelve respondents listed "other reasons."
Although the majority of respondents were satisfied with their law
school teaching careers (see Table 2), many nevertheless elected to retire
for reasons other than reaching the mandatory retirement age. Many
retired professors added comments explaining their decision: "[I] wanted
to slow down and spend more time on research"; "I retired in order to
spend full time in writing and non-paying volunteer work"; "I was feeling
a certain burn out."
For insight into factors that might affect retirement decisions if there
were no mandatory retirement, we isolated the responses of those who said
that reaching the mandatory retirement age played no role in their decision
(fifty-eight respondents). The results are summarized in Table 4.12 By
comparing Tables 3 and 4 we discover that when reaching mandatory
retirement age played little or no role in the retirement decision, other
factors took on greater importance. For example, 34 of the 45 (75.56%)
who report that "more time for leisure" played a significant role also report
that mandatory retirement did not play a significant role in their decision.13
From this we can infer that when professors are not concerned with
mandatory retirement, factors such as the prospect of more time for leisure,
12. This subgroup was more likely than the entire group of survey respondents to attribute
a significant role to the prospect of more time for leisure, their ability to afford to retire,
the desire for more time for intellectual activities, or health concerns (see Table 4).
13. Not surprisingly, fewer than half of the subgroup who reported that reaching manda-
tory retirement age played a significant role in their decision report that these other
factors played a significant role. In other words, when mandatory retirement played a
significant role, other factors appear to have become less important.
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affordability of retirement, the desire for time to engage in intellectual
activities, and health concerns are likely to play a more prominent role in
their retirement decision. The responses should also alert universities and
law schools to those factors that are likely to make retirement an attractive
option.
TABLE 4
Factors in the Retirement Decision of Faculty Who Report That Mandatory
Retirement Played No Role*
More time for leisure
Could afford to retire
More time for
intellectual activities
Own health
Financial incentives
Reduced interest in
teaching
Lack of collegial
environment
Poor living
environment
Health of spouse
Reduced interest in
scholarship
Significant
Role
% (n)
60.71 (34)
58.18 (32)
40.00 (22)
26.32
21.05
17.54
Small Role
% (n)
33.93 (19)
25.45 (14)
29.09 (16)
(15) 14.04
(12) 28.07
(10) 36.84
No Role
5.36
16.36
30.91
(8) 59.65
(16) 50.88
(21) 45.61
(n)
(3)
(9)
(17)
(34)
(29)
(26)
11.76 (6) 23.53 (12) 64.71 (33)
10.91 (6) 10.91 (6) 78.18 (43)
7.47 (4)
5.66 (3)
16.98 (9) 75.47 (40)
35.85 (19) 58.49 (31)
*Factors ordered by authors. Seven respondents listed "other reasons" and added such
comments as "wanted to move back to Arizona"; "wanted to live in Colorado"; "guilt complex
about not attending comm[ittee] and faculty meetings"; "wanted to quit while still good";
"dispute with administration."
In the Day survey of faculty approaching retirement age, health was the
most commonly anticipated reason for retiring (46.41%). The results of this
survey, however, indicate that health played a much smaller in the
retirement decision role for those faculty who have retired voluntarily.
We also asked all respondents, "If you had an opportunity to make your
retirement decision over again, and no mandatory retirement policy were
in effect, what would you do?" Roughly two thirds report that they would
have retired when they did or earlier, while about a third report that they
would have continued working.
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TABLE 5
When Respondents Would Have Retired Without Mandatory Retirement
(n)
Retire earlier 4.17% 5
Retire at the same time 63.33 76
Work 1-3 more years 10.00 12
Work 4-6 more years 8.33 10
Work until health prevented 12.50 15
Other* 1.66 2
Total 120
*Prose responses indicated that the respondents who selected "other" would have continued
working. For example, one respondent would have worked "until I could no longer excite and
benefit students."
Although it is tempting to infer from this question that nearly a third of
senior faculty will continue to work past 70, some of the professors who
stated they would have continued working did not retire because of
mandatory retirement. The answers of those who retired voluntarily
suggest that some may have done so for health reasons or because of
financial incentives and perhaps on reflection wish that they had continued
working. If only the responses of those for whom reaching the mandatory
retirement age played a significant role are considered, 39.13% (18/46)
would have retired when they did or earlier, while 60.87% (28/46) would
have continued working.14
A majority of those who are less happy with retirement (9/11) would
have continued working if they could make their retirement decision
again. 15 Most of those who are very or somewhat satisfied with retirement
(73/92) report that they would have retired when they did or earlier. From
this information we may infer that if law schools and their parent
institutions could make retirement more attractive, then professors might
be more likely to elect retirement. For example, some of the retired faculty
who report that they would have continued working also indicate an
interest in such creative retirement options as phased retirement, partial
retirement, and formal retirement with part-time teaching.
III. The Retirement Experience
The transition to retirement was smooth for a majority of the retired
professors (see Table 6).
14. If we can predict what current professors approaching 70 will do from the responses of
professors who were forced to retire at age 70, we would speculate that approximately
22.8% (28/123) will continue working past the traditional retirement age of 70 once
mandatory retirement is eliminated. This prediction assumes that law professors will
continue to retire before age 70 at approximately the same rate.
Our analysis does not and cannot factor in the enormous human capability to adapt.
Those who report that they would have retired at the same time even though mandatory
retirement played a significant role in their decision may simply have adapted to the
reality of being forced to retire.
15. For a full discussion of retirement satisfaction, see infra Table 8 and accompanying text.
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TABLE 6
Transition to Retirement
(n)
Very smooth 60.36% 67
Fairly smooth 27.03 30
Somewhat difficult 8.11 9
Very difficult 4.50 5
Total 111
The retired law professors surveyed did not engage in significant outside
consultation when determining whether or not to retire. The most com-
monly cited source for preparing for retirement is consulting with family or
friends (most often "my wife"). The university or law school personnel
office is the second most commonly used resource (see Table 7).16 In
individual prose responses, some retired professors state that they would
have liked assistance from a financial planner and more personal contact
with their institution. 17
TABLE 7
Sources Used to Prepare for Retirement*
(n)
Family/friends 44.72% 55
Personnel office 43.09 53
University financial consultant 17.07 21
Attorney 10.57 13
Personal financial consultant 9.76 12
Other 20.33 25
Total 123
*Respondents were given a list of commonly used sources to prepare for retirement and
allowed to check all applicable categories.
Retired professors report that they are almost as satisfied with retire-
ment as they had been in their preretirement teaching.' 8 A majority of the
retired professors report satisfaction with retirement; fewer than ten
percent report dissatisfaction (see Table 8).
16. The prose comments indicate a strong sentiment that the retirement decision is a
personal choice: "[mly generation is the self reliance generation"; "[m]y wife and I made
all such decisions without outside consultation"; "[m]ade up my own mind"; "[thought
about possibilities." As one retired professor noted, common expectations might
strongly influence the retirement decision: "I had long assumed retirement at 65 and I
did so without significant reflection or preparation."
17. E.g., "Abandon their damn impersonal computer print- outs"; "It could have asked what
my aspirations were and explore whether they could be accommodated."
18. Cf. Table 2 (69.49% very satisfied with job at retirement, 16.10% somewhat satisfied).
The prose comments added to the questionnaire indicate that several retired professors
view retirement philosophically: "To me, it is just another phase of being alive"; "I]
accept the inevitable."
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TABLE 8
Satisfaction With Retirement
(n)
Very satisfied 65.49% 74
Somewhat satisfied 17.70 20
Neither satisfied nor dissatisfied 7.08 8
Somewhat or very dissatisfied 9.73 11
Total 113
We asked a series of questions to learn retired faculty's perceptions of
the advantages and disadvantages of retirement (see Tables 9 and 10). Not
surprisingly, the retired faculty enjoy the flexibility of retirement and the
time to spend on activities they enjoy. One retired professor notes with
enthusiasm, "no scut work!" The most frequently noted "least satisfying"
aspect of retirement is missing the intellectual interaction of the law school.
As indicated in Tables 3 and 4, many of the surveyed faculty listed a desire
for more time for intellectual activity as a factor in their retirement decision.
These responses indicate that law schools might make retirement more
attractive by devising ways to make intellectual activities accessible to
retirees.
TABLE 9
Most Satisfying Aspects of Retirement*
(n)
More flexible schedule 69.11% 85
More time for activities I enjoy 65.04 80
More time for leisure 50.41 62
More time for social/family interaction 46.34 57
Less pressure 37.40 46
No teaching 16.26 20
Other 12.20 15
*Respondents could check more than one category.
TABLE 10
Least Satisfying Aspects of Retirement*
(n)
Miss intellectual interaction 33.33% 41
Miss social interaction 26.02 32
Fewer or no opportunities to teach 21.95 27
Inadequate income 8.94 11
Fewer or no opportunities for scholarship 6.50 8
Too boring 6.50 8
Ill health 5.69 7
Other 17.89 22
*Respondents could check more than one category.
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As a group, retired law faculty report generally good retirement income
(see Table 11). For 63.25% of the respondents, net retirement income is at
least 75% of their preretirement net income. Of this group, 23.9% report
that they have a higher net retirement income than their preretirement
income. As noted in Table 10, only 8.94% report inadequate income as a
disadvantage of retirement. 19
TABLE 11
Net Retirement Income
(n)
More than full-time teaching 23.93% 28
Same as full-time teaching 7.69 9
75-99% of full-time teaching 31.62 37
50-75% of full-time teaching 26.50 31
25-50% of full-time teaching 7.69 9
Less than 25% of full-time teaching 2.56 3
Total 117
It is evident from the survey responses that retirees had not "retired"
according to the traditional meaning of the word.20 About half report that
they have continued teaching either full (5.93%) or part time (46.61%).21
Similarly, about half report that they engage in some sort of postretirement
income-generating activity either full (6.78%) or part time (46.61%).22
Their work includes activities such as arbitration, consulting, and practice.
More than half (72.92%, or 35/48) of those who report that mandatory
retirement played a significant role in their retirement decision continue to
teach either full or part time.
We also asked the respondents to indicate the amount of time they
devote to a range of activities (see Table 12). The retired law faculty report
that they spend considerable time on leisure activities and with family and
friends. More than half spend at least some time on research and writing.
Consistent with their answers on whether they work for compensation,
54.12% reported that they spend at least some time on part-time work for
19. In the Day survey of senior faculty aged 55 and over, almost 80% of the respondents
stated that they want a retirement income equal to 60% or more of their present income
and about 15% desire more than 100% of their present income. The experience of
recent retirees suggests that these are realistic goals for law professors willing to
undertake careful financial planning.
20. See Harlan Cleveland, The Abolition of Retirement, Change, NovJDec. 1987, at 8, 9
("[the very word 'retirement' is obsolete" because it "implies withdrawal").
21. In the Day survey, 30.22% of the respondents indicated that they hope to continue
writing and 20.89% indicated that they hope to continue teaching in retirement. The
reports of retired faculty on how they are spending their time suggest that these are
readily attainable goals.
22. In one question, respondents were asked "how do you spend your time" and were given
a series of activities and asked to indicate whether they spend a "great deal," "some," or
"little or no" time on each. Consequently, respondents could indicate that they spend
"some" time on a variety of activities. We gave options of full- or part-time work but did
not expressly ask in this question whether that work involved teaching.
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compensation; 16.85% spend a great deal of time on full-time work for
compensation.23
TABLE 12
How Retired Law Professors Spend Their Time*
Leisure activities at
home
With family and
friends
Leisure activities away
from home
Research and writing
Travel
Part-time work for
compensation
Full-time work for
compensation
Volunteer or
community work
Great Deal
of Time Some Time No Time
% (n) % (n) % (n)
45.87 (50) 49.54 (54) 4.59 (5)
38.89 (42) 61.11 (66)
- (0)
25.0 (28) 56.25 (63) 18.75 (21)
23.08
24.14
13.76
(24)
(21)
(15)
39.42
55.17
40.37
37.50
20.69
45.87
(39)
(18)
(50)
16.85 (15) 2.25 (2) 80.90 (72)
8.08 (8) 53.53 (53) 38.38 (38)
*In addition, sixteen respondents reported spending time in "other ways."
Most respondents report that they remain "very" (28.10%) or "some-
what" (53.72%) involved with their law school. Many of the 18.28% who
indicated that they were not involved added comments explaining that they
had moved away from the area in which their law school is located. A
majority indicate that they visit their law school at least weekly (see Table
13). When asked whether they would like more interaction with their law
school, 18.92% responded "yes."124
23. We infer that the two people (2.2%) who reported that they spend "some" time on
full-time work for compensation have continued their workaholic patterns into their
post-law school activities.
24. Comments included: "I would like more information as to what is going on"; "I would
like to teach on a reduced, part-time basis"; "I would like to be asked to participate in
faculty discussions of current legal issues-such as important Supreme Court decisions
and appointments." Many respondents indicated that they simply had no time for more
interaction with their law school, or that the current level of interaction was "about
right."
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TABLE 13
How Often Retired Faculty Visit Their Law School
(n)
Daily 31.97% 39
Weekly 27.05 33
Monthly 11.48 14
6-11 times a year 8.20 10
1-5 times a year 13.12 16
Less than once a year 8.20 10
Total 122
We asked the retired professors whether they use particular law school
resources or would use them if the resources were available. The most
commonly used resources are mailboxes, parking privileges, access to the
library, retention on faculty mailing lists, and invitations to law school and
university events. Among the resources that retired faculty would use if the
resource were available, the most frequently cited are an office, opportu-
nities to teach, and access to secretarial services.
We also attempted to discover the kind of retirement option retired
faculty used or would have used if available. We identified four common
retirement methods-phased retirement, trial retirement, partial retire-
ment, and formal retirement with part-time teaching-and asked each
respondent whether the option was available, whether the person used the
option, and whether they would have used the option if it had been
available.2 5 We also identified common retirement benefits and asked for
the same information. The responses are summarized in Table 14.
TABLE 14
Retirement Plans and Benefits*
Would Use Currently
If Available Available Have Used
% (n) % (n) % (n)
Retirement Plans
Phased retirement 56.76 (21) 32.43 (12) 10.81 (4)
Trial retirement 81.82 (18) 18.18 (4) - (0)
Partial retirement 39.53 (17) 46.51 (20) 13.95 (6)
Formal retirement
with part-time
teaching 27.87 (17) 42.62 (26) 29.51 (18)
*We asked each participant to check all applicable categories. The pattern of responses
suggests that the overlapping categories, "Currently Available" and "Have Used," may have
been confusing. The "Would Use If Available" and "Have Used" columns are probably the
clearest indicators of what retirees are doing and what opportunities they would like.
25. We did not define these terms in the survey. "Phased retirement" refers to gradual
reduction in work over a period of years. "Trial retirement" allows an employee to retire
but still retain the option of returning to full-time work with the same terms and
conditions as before retirement. "Partial retirement" refers to arrangements in which
the employee has a reduced work load but is not considered retired.
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Would Use Currently
If Available Available Have Used
Additional Retirement
Benefits (for a fee)
Dental insurance for
self 38.96 (30) 28.57 (22) 32.47 (25)
Dental insurance for
spouse 40.63 (26) 31.25 (20) 28.13 (18)
Life insurance for
self 25.00 (14) 37.50 (21) 37.50 (21)
Life insurance for
spouse 50.00 (14) 25.00 (7) 25.00 (7)
Health insurance for
self 10.42 (10) 42.71 (41) 46.88 (45)
Health insurance for
spouse 10.00 (8) 41.25 (33) 48.75 (39)
We then isolated the responses of the forty-nine respondents for whom
mandatory retirement played a significant role. Of this group 11 expressed
an interest in formal retirement with part-time teaching, 10 in phased
retirement, 8 in partial retirement, and 7 in trial retirement.
IV. Conclusion
The faculty who responded to our questionnaire retired while universi-
ties and colleges could still impose mandatory retirement at age 70.
Consequently, we cannot predict with certainty the impact on either
institutions or individuals of uncapping mandatory retirement. Neverthe-
less, some lessons can be drawn from the responses of our former
colleagues. The survey helps us anticipate the proportion of professors who
may continue to work beyond the current mandatory retirement age of 70.
The responses of recent retirees suggest that some-but significantly less
than half-of the faculty will elect to remain teaching after they reach the
age of 70. Whether those electing not to retire at or before 70 will pose an
institutional problem will probably be determined by the needs and
circumstances of each institution and its senior faculty. Some law schools
may welcome the opportunity to retain senior faculty.
Law schools can influence the retirement decision of their senior faculty
in a variety of lawful ways, such as through systematically assisting senior
faculty in retirement planning and offering retirement incentives. Law
schools can also make retirement more attractive by actively assisting retired
faculty in pursuing intellectual activities. For example, law schools might
provide office space and secretarial support and continue to include retired
faculty in intellectual activities at the law school. Some of the respondents
who report that they would have continued teaching past the age of 70 also
state that they would have considered other options, such as phased
retirement, partial retirement, and formal retirement with part-time teach-
ing.
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As the large postwar generation approaches retirement, it will become
even more important to recognize the retirement interests of law faculty.
The majority of the retired faculty members in the survey report satisfac-
tion with retirement and their retirement decision. They tell us strongly
that there is life after law school. Unless the retirement experience changes
radically, retirement will continue to beckon senior faculty. Any financial or
creative benefits that make retirement even more satisfying will likely only
increase the attractiveness of entering this new phase of life.

